
Top 3 Considerations for the Future of Work
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How do you prepare your enterprise and workforce for the future when the future is uncertain? Simple, start here.

Don’t be late to the future of work. We’ll help you get there quickly. 
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Assess your HR’s digital maturity.
Technology investments don’t always equal digital maturity. 
Intelligently connected technology is the key. It moves businesses 
from having data (to see what’s happened) to using data (to affect 
the future). That makes organizations more agile and better able to 
respond to change, challenges and new opportunities—faster than 
ever before possible.

Have (and keep) a modern mindset.
We’re past the point of returning to pre-pandemic “normal.” Work is different now 

and will continue evolving. So…best to embrace and maximize it. Today’s 
workforce-management technology has gotten really good at increasing flexibility, 

and elevating collaboration and engagement, regardless of location. The icing on 
the cake is that today’s people platforms also streamline processes—actively 

driving efficiency, productivity and profits.

Prioritize employee experience (EX).
It pays. Research shows that businesses that invest in EX have two 
times the revenue and 25% smaller workforces than companies that 
don’t emphasize EX. Employees love the self-serve independence of 
accessing paystubs and electing benefits digitally to getting supervisor 
feedback virtually and giving their own input via survey tools. (No 
wonder 92 percent of HR leaders are prioritizing EX this year.)


